
 
 

  

 

INDIAN TRIBAL ENERGY ACT PASSES CONGRESS AND HEADS TO 
PRESIDENT FOR SIGNATURE  

 

 

 

 

 
On December 10, the House of Representatives passed S. 245, the Indian 
Tribal Energy Development and Self-Determination Act Amendments of 
2017, which is designed to remove barriers to energy development. 
Energy has the potential to be a large economic driver for Indian Country 
and this bill, sponsored by Senator John Hoeven (R-ND), gives tribes 
greater autonomy over the management and development of their 
resources. S. 245, which passed the Senate in late 2017, now heads to the 
President for his signature. 
 

“This legislation empowers tribes to manage their own 
energy resources, cuts red tape, drives economic growth 
and promotes energy development for Indian Country,” 

said Senator Hoeven, Chairman of the Senate Committee 
on Indian Affairs. 

 
 

Resources: 
 
S.245 - Indian 
Tribal Energy 
Development and 
Self-
Determination Act 
Amendments of 
2017 
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Energy Resource Management 
S. 245 is designed to streamline the Bureau of Indian Affairs’ approval 
process for what are known as Tribal Energy Resource Agreements 
(TERAs). Under current law, a tribe may enter into a TERA with the 
federal government through which the tribe completes and manages 
business agreements with third parties regarding things like rights-of-way 
for energy projects, as well as oil and gas leases. Through such agreements, 
a tribe takes over managing activities that would otherwise be carried out 
by the Department of the Interior (DOI). S. 245 allows for a TERA 
application to be automatically be approved 270 days after submission to 
DOI and requires DOI to pay the tribe operating under a TERA 
agreement for carrying out the management activities. 
 
Biomass Projects and Grant Eligibility for Intertribal Organizations 
S.245 establishes a biomass pilot program for tribes to use non-marketable 
timber from neighboring federal lands for energy development. The bill 
also expands the Indian Energy Education Planning and Management 
Assistance Program to make intertribal organizations eligible for grants. 
 
S.245 will also: 
 

• Require the Department of Energy to collaborate with national 
laboratories to provide technical assistance to tribal governments. 

• Improve efficiency by authorizing tribes and certified third parties 
to conduct energy appraisals, in addition to the Secretary of the 
Interior. 

• Encourage the formation of joint tribal-industry ventures for 
purposes of developing tribal resources without secretarial 
approval, provided the tribe remains the majority owner and in 
control of the venture. 

• Direct the Federal Energy Regulatory Commission to treat tribes 
like states and municipalities when it comes to preferences for 
permits and original licenses for hydroelectric projects, where no 
preliminary permit has been issued. 

 
Please contact Ryan Ward at Ryan@nafoa.org or (202) 594-6593 if you 
have questions.  
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Community Resources/Education Human Trafficking 
 
Good Morning, 
 
I just wanted to pass along some great resources regarding Human Trafficking. Recently there was a 
conversation in one of the IHS Area consultation meetings regarding how we (medical community 
serving AI/AN) can better identify, document, and provide services to patients experiencing Human 
Trafficking.  It is really important for health care and survivor service organizations to participate in or 
connect with the human trafficking task forces within each state. I don’t know of any other organization 
that has as many contacts with HT survivors as they do. Each state task force usually has regional 
meetings within the state and readily shares data among participating agencies. Referral agreements 
would be extremely helpful for I/T/U sites and HT law enforcement/shelters/social service organizations 
in order for the medical community to be kept in the loop and connect patients to services which other 
agencies often cannot offer (counseling, medical treatment, etc.). 
 
If any listserv member is in need of assistance with identifying HT Task Force information, please reach 
out to me and I can find contact information for you specific state.  
 
One of the first steps in improving our response is to complete training.  Please promote the HT training 
specifically developed for health care providers through the Department of Health and Human Services: 
SOAR Into Health and Wellness. There are three modules in the training, no associated fees, and 
CME/CEU eligible. Please circulate: https://www.acf.hhs.gov/otip/training/soar-to-health-and-wellness-
training/soar-online  
 
Respectfully, 
 

Erica  
Erica Gourneau, BSN RN SANE-A 
National Forensic Nurse Coordinator  
Division of Behavioral Health|DBH 
Office of Clinical and Preventative Services|OCPS 
Indian Health Service|IHS HQ 
Cell: (701) 278-6955 
erica.gourneau@ihs.gov  
 

 
 
Click HERE to review IHS Forensic Healthcare Programs, Partnerships, and Resources 
 
Join our Forensic Healthcare LISTSERV to stay connected HERE 
 
 
 
 
 
 

https://www.acf.hhs.gov/otip/training/soar-to-health-and-wellness-training/soar-online
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Community Resources/Education  
 
Good morning, 
I wanted to pass along some resources. Take a peek and share as you’d like.  
Have a great rest of the week!  
 
https://thelifestory.org/ 
-Survivor videos/experiences through various systems   
 
https://httaskforces.connectedcommunity.org/viewdocument/the-trap-the-deadly-sex-
traffickin?CommunityKey=48733e21-64da-48ed-87c2-efcfd4bc8738&tab=librarydocuments 
-Richard Rawles arrest article and LE documentary/survivor story video from his case  
 
https://www.ecpatusa.org/from-foster-care-to-trafficking 
-From Foster Care to Trafficking, article  
 
https://parentandteen.com/ 
-Parent and child resource website  
 
http://www.theirinaproject.org/ 
-Article on how to reframe the way we talk about HT and related data 
 
https://www.techsafety.org/ 
-Technology Safety  
 
https://polarisproject.org/sites/default/files/Staying%20Safe.pdf 
-LGBTQIA+ HT specific safety tips, data/article  
 
https://www.ndhttf.org/ 
https://www.facebook.com/ndhttf/ 
-North Dakota HT Task Force 
 
Thanks everyone!  
 
Melissa Williams, LSW 
Human Trafficking Navigator – Eastern ND 
317 S University Dr.  • Fargo, ND 58103 
℗ 701.232.8558 
C: 701.595.4604  
F: 701.532.0862 
Crisis Line: 701.526.HTND (4863) 
www.youthworksND.org 
www.facebook.com/youthworksnd 
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YOUTHWORKS NOTICE: This email, including attachments, is the property of Youthworks, is covered by the 
Electronic Communications Act, and is confidential and may be legally privileged. If you are not the intended 
recipient, you are hereby notified that you are prohibited from retaining, disseminating, distributing, or storing this 
communication on any media. Please reply to the sender if you have received this message in error and 
immediately delete it. Any views or opinions presented in this email are solely those of the author and do not 
necessarily represent those of Youthworks. The recipient should check this email and any attachments for the 
presence of viruses. Youthworks does not warrant any email or attachment to be virus free and accepts no liability 
for any damage caused by any virus transmitted by this email.  

 
 



 
 

 

 

 
 

  

   
 

 

NEW Community Changemaker Grants for  

NEW Community Changemaker Grants for  

Native Youth-led Health Projects 
Native Youth-led Health Projects 

 

Community Changemaker Grants  
Community Changemaker Grants are small amounts of 
money ($250) that can help supercharge a YOUTH-
led and YOUTH-planned health event.  
  
Who Can Apply? 
American Indian and Alaska Native youth ages 14-24 
years old.  
  
How to Use this Funding  
Some will use Community Changemaker funding to buy T-shirts for a 
suicide prevention walk planned and organized by their youth council.  
Others will use this funding to offer snacks and drinks at a round dance 
they and other youth plan and organize where participants learn about 
healthy foods.  
  
Application 
Download your application on NIHB’s 
website: https://www.nihb.org/for_youth/changemaker_grants.php  
  
Deadline 
Until funding is gone! Apply ASAP.  
  
Please share far and wide.  
  
Thank you! 
Wendee  
  
Dr. Wendee Gardner, DPT, MPH 
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Stockbridge-Munsee Band of Mohican Indians  
Native Youth Engagement Manager  
National Indian Health Board  
910 Pennsylvania Ave SE 
Washington, DC 20003  
Email: wgardner@nihb.org  
Phone: 202-548-7297 
Fax: 202-507-4071 
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National Indian Health Board | 910 Pennsylvania Avenue, SE, Washington, DC 20003  

 
About our service provider  

Sent by wgardner@nihb.org in collaboration with  
 

 

Try it free today  
 

 

 

 
 

http://r20.rs6.net/tn.jsp?f=001UvocGuwKOSPYUSBiAv5oe20dI3HhEsLwQ2UguX3e530eP8zyTB64FLxHKkpI8VZZ-OjKqyXZKYD3BEN6Qbzc4pzhI85S0YDTWPeztTRihjOGwyDdrJ-AajzvERoUtTtLCignhY_jeeU9A3xziQMM0j0dl2ShD70gEAH-pznUBmU=&c=4AiAflbcrmTS0VjSnQQf6l-itkpgyN3633lZjZPidC0qgbNbUlON4Q==&ch=DVuu_BnE8_ULU7K5OyFAAzn46CWByyHq7taRPHVmpz7dJuchAagksA==
http://r20.rs6.net/tn.jsp?f=001UvocGuwKOSPYUSBiAv5oe20dI3HhEsLwQ2UguX3e530eP8zyTB64FA5jbDDzwRBX9ltdj-epwBRKZSvg_OoozqGknyN6ZIIJxV0JBbsIz_4Xv35wiIJx_QejU47KHh-M1i7P7jjB4L4=&c=4AiAflbcrmTS0VjSnQQf6l-itkpgyN3633lZjZPidC0qgbNbUlON4Q==&ch=DVuu_BnE8_ULU7K5OyFAAzn46CWByyHq7taRPHVmpz7dJuchAagksA==
http://r20.rs6.net/tn.jsp?f=001UvocGuwKOSPYUSBiAv5oe20dI3HhEsLwQ2UguX3e530eP8zyTB64FFJIAhbNRScMZKhjsLj4k3VIs3F9XyfP38QAx7WKYaOP0tmM86HbNRbRLAWGi6_9eRJv7N6NH1d8Xy_4FkIN8diaowRtsYdG_sIQfAdu29a0&c=4AiAflbcrmTS0VjSnQQf6l-itkpgyN3633lZjZPidC0qgbNbUlON4Q==&ch=DVuu_BnE8_ULU7K5OyFAAzn46CWByyHq7taRPHVmpz7dJuchAagksA==
http://r20.rs6.net/tn.jsp?f=001UvocGuwKOSPYUSBiAv5oe20dI3HhEsLwQ2UguX3e530eP8zyTB64FFJIAhbNRScMZKhjsLj4k3VIs3F9XyfP38QAx7WKYaOP0tmM86HbNRbRLAWGi6_9eRJv7N6NH1d8Xy_4FkIN8diaowRtsYdG_sIQfAdu29a0&c=4AiAflbcrmTS0VjSnQQf6l-itkpgyN3633lZjZPidC0qgbNbUlON4Q==&ch=DVuu_BnE8_ULU7K5OyFAAzn46CWByyHq7taRPHVmpz7dJuchAagksA==
http://r20.rs6.net/tn.jsp?f=001UvocGuwKOSPYUSBiAv5oe20dI3HhEsLwQ2UguX3e530eP8zyTB64FMr2xkY-peAbGuiuzP5mBSP79uwDwQt8WiCsqa0nmsVSSfgOhftUmiKgkXJGjo-Z6ChHt2tVliZmx2lNQZLFyusXVdC6op5iKJlS9jbMPBZ4&c=4AiAflbcrmTS0VjSnQQf6l-itkpgyN3633lZjZPidC0qgbNbUlON4Q==&ch=DVuu_BnE8_ULU7K5OyFAAzn46CWByyHq7taRPHVmpz7dJuchAagksA==
http://www.constantcontact.com/legal/service-provider?cc=about-service-provider
mailto:wgardner@nihb.org
http://www.constantcontact.com/index.jsp?cc=nge
http://www.constantcontact.com/index.jsp?cc=nge


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	 	

https://visitor.r20.constantcontact.com/manage/optin?v=001K5VJXbV79m-UXN6j5BYB1Uff8TDUBogVdXnwQIQqpc6y1tjIrs-BqPCmaaKAWhu423my-AQTBzWtu7qNQkaN2Ivmz5Ex45Prg2qMGJrMMz4%3D


	

mailto:cwheeler@nihb.org
www.nihb.org
https://visitor.r20.constantcontact.com/manage/optin?v=001K5VJXbV79m-UXN6j5BYB1Uff8TDUBogVdXnwQIQqpc6y1tjIrs-BqPCmaaKAWhu423my-AQTBzWtu7qNQkaN2Ivmz5Ex45Prg2qMGJrMMz4%3D
https://visitor.r20.constantcontact.com/manage/optin?v=001K5VJXbV79m-UXN6j5BYB1Uff8TDUBogVdXnwQIQqpc6y1tjIrs-BqPCmaaKAWhu423my-AQTBzWtu7qNQkaN2Ivmz5Ex45Prg2qMGJrMMz4%3D
mailto:cwheeler@nihb.org


WE VALUE YOUR VOICE.

The Northwest Portland Area Indian 

Health Board (NPAIHB) is asking for 

feedback on issues that affect your 

community's health and wellbeing for 

the upcoming Oregon State Health 

Improvement Plan (SHIP).

To learn more, go to 

https://www.surveymonkey.com/r/2020ship 

or scan the barcode below with your phone. 

Those that complete the survey can enter to 

win a raffle prize from NPAIHB. 

 

https://www.surveymonkey.com/r/2020ship


 
Thursday, April 18 , 20 19 at Ore gon State University  
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2019
TRIBAL RESEARCHERS’ CANCER

CONTROL FELLOWSHIP PROGRAM

For more information and to apply: 
Visit http://www.npaihb.org/narch-training/ 
Email Ashley Thomas at athomas@npaihb.org

Location: 
Northwest Portland Area 
Indian Health Board 
Portland, Oregon

Sponsored by:
National Cancer Institute 
Native American Research 
Centers for Health (NARCH)
OHSU Prevention Research 
Center 
Northwest Portland Area Indian 
Health Board

Save the dates:
June 16-28th



Topics will include (not limited to): 
• Cancer control study design	
• Cancer epidemiology
• Cancer screening
• Cohort studies among American Indians    
• Community-based chronic disease programs 
• Cultural considerations in cancer epidemiology
• Focus groups
• Grant writing
• Implementing a Native comprehensive cancer prevention and control project

To apply: 
Applications are encouraged from American Indians and Alaska Natives with 
a demonstrated interest in cancer prevention and control. Applications will be 
available in January and due in March.
 

Accepted Fellows will:
• Attend a two-week training in June 2019
• Attend a one-week training in Fall 2019
• Receive peer and career mentorship to develop and implement cancer 
  control projects
• Receive financial support to attend trainings and present research findings
• Be connected to a network of experts in cancer control and 
  prevention in Indian Country
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“Response Circles” Funding Request for the Northwest Tribes 
 

This form is to be used when requesting funding for an activity, event, or training that is 
associated with domestic & sexual violence prevention.  The funds may be used for: 
meeting expenses, materials and supplies for activities, incentives, travel, and training 
fees. Funds may not be used for wages, food, or promotional clothing items i.e. t-shirts. 
Page 2 includes opportunities that can be funded. About $11,000 is available for these 
requests by the Northwest Tribes and will be available until the money runs out. 
Requests can be submitted through August 15, 2019. 
 
Date:        
Tribe:       
Department:       
Address:       
Contact Person:       Phone:       
 
Briefly describe the activity, event, training that the funds will be used for: 
      

Total Amount For Request ($1,600 max)       
*Please be sure your total request includes all your needs including: indirect, travel, lodging, per 
diem, registration fees, internet, supplies, print materials, incentives, honoraria, stipends, trainer 
fees and travel, and/or facility costs. 
** Funds may not be used for wages, food, or promotional clothing items i.e. t-shirts. 

 
*Depending on the event/training chosen NPAIHB staff may ask you to provide a short 
evaluation, survey, or post-description of the event/training. Please fax this document to 503-
228-8182, Attn: Paige, or email psmith@npaihb.org. If you have any further questions, please 
call Paige Smith: (503) 228-4185 ext. 306.  
 
           

 
REV. 12/2018 

http://www.npaihb.org/
mailto:psmith@npaihb.org


  
 

List of Upcoming Opportunities for Domestic & Sexual Violence Prevention 
 

• At your own pace Online Sexual Assault Nurse Examiner’s 
training http://www.forensicnurses.org/?page=40HourSANE 
 

• January 5, 2019 – Intimate Partner Violence Screening 
Training https://www.tribalforensichealthcare.org/events/event_list.asp  

 
• January 15, 2019 – ACE-DV Speakers initiative Webinar Series- Webinar 3, “Not One Path: 

Speaking to our relationships with those who abuse” https://www.nrcdv.org/training/ 
 

• January 30, 2019  – Webinar Part 1 of 5:Vicarious Trauma Prevention and resilience building 
program: Organizational Toolkit Webinar Series- Vicarious trauma, compassion fatigue and 
burnout http://app.webinarsonair.com/register/?uuid=2b4bf927cebf4e668128a78f42dc4490 

 
• February 12-15, 2019 – Advanced Domestic Violence and Sexual Assault Training – Las Vegas, 

NV http://nicp.net/event/las-vegas-nv-february-12-15-2019/  
 

• February 20, 2019 – Domestic Violence Advocacy Day, Olympia 
WA https://wscadv.org/calendar/category/in-person-training/ 

 
• February 26, 2019 – May 2, 2019 – Sexual Assault Examiner (Pediatric) Online training (registration 

opens in late 2018) https://www.tribalforensichealthcare.org/page/onlinePSAE  
 
• March 12-14, 2019 – Sexual Assault Demonstration Initiative’s Embracing Change & Growth 

Conference: Strengthening Services for Survivors of Sexual Violence – Chicago, 
IL https://www.nsvrc.org/embracing-change-growth-conference  

 
• April 3-4 2018 – Advocacy for Rookies Https://wscadv.org/events/advocacy-for-rookies-april-3-4-

2019/  
 
• Sexual Assault Response Team (SART) Toolkit – training on your own, check out  

 
• *https://ovc.ncjrs.gov/sartkit/about.html  

 
Websites to find more opportunities & dates 

 
 National Center on Domestic & Sexual Violence -

 http://www.ncdsv.org/ncd_upcomingtrainings.html 
 

 Sexual Assault Forensic Examinations, Support, Training, Access and Resources (SAFESTAR) -
 http://www.safestar.net/training/  

 
 International Assoc. of Forensic Nurses - http://www.forensicnurses.org/?page=registerforSANE  

 
 IHS Tribal Forensic Healthcare http://tribalforensichealthcare.site-ym.com 

 
 Idaho Coalition Against Sexual & Domestic Violence - https://idvsa.org/  

 
 Oregon Attorney General’s Sexual Assault Task Force - http://oregonsatf.org/calendar/trainings/  

 
 Oregon Coalition Against Domestic & Sexual Violence - https://www.ocadsv.org/  

 
 Washington State Coalition Against Domestic Violence - https://wscadv.org/  

 
 Washington Coalition of Sexual Assault Programs - http://www.wcsap.org/  

http://www.forensicnurses.org/?page=40HourSANE
https://www.tribalforensichealthcare.org/events/event_list.asp
https://www.nrcdv.org/training/
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https://wscadv.org/calendar/category/in-person-training/
https://www.tribalforensichealthcare.org/page/onlinePSAE
https://www.nsvrc.org/embracing-change-growth-conference
https://wscadv.org/events/advocacy-for-rookies-april-3-4-2019/
https://wscadv.org/events/advocacy-for-rookies-april-3-4-2019/
https://ovc.ncjrs.gov/sartkit/about.html
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DHS SHARED SERVICES 

Office of Contracts and Procurement  
Kate Brown, Governor 635 Capitol Street, Suite 350 

Salem, OR 97301 
Voice: (503) 945-6949 

FAX: (503) 378-4324 
 

 
 
To: Whomever It May Concern 
Date: December 17,2018 
Re: Request for Proposal, Request for Grant Proposal (RFGP) DHS-4692-18, Titled, 

“Dementia Outreach and Training Grant” 
 
You are being sent this notice because Department of Human Services (DHS) Aging and People 
with Disabilities has identified you as a service supplier who may have an interest in a Request 
for Proposal, Request for Grant Proposal (RFGP) DHS-4692-18, Titled, “Dementia Outreach and 
Training Grant”.  This opportunity is found in the Oregon Procurement Information Network 
(ORPIN).  
 
ORPIN is a website maintained by the Oregon Department of Administration (DAS) where the 
DHS 4692-18 procurement for “Dementia Outreach and Training Grant” documents can be 
found by any ORPIN registered service supplier. Interested service suppliers not currently 
registered in ORPIN may complete registration thru the ORPIN welcome webpage. ORPIN 
provides an online manual in its “ORPIN HELP” portal with information about registration. The 
link to ORPIN can be found at: http://orpin.oregon.gov/open.dll/welcome 
 
The procurement DHS 4692-18 is found using the “Browse Opportunities” access which 
provides for several search methods such as search by “Agency”. This method results in a list of 
all current procurements issued by the Agency, DHS including this procurement DHS 4692-18. 
 
The specific documents for DHS 4692-18 are accessible only by registered suppliers affirming 
they are “Interested In this Proposal”.  The Documents folder is titled “Attachments Exist” and 
includes; “RFGP 4692-18”; “Attachments A to F”, and, “Attachment G, Sample Grant”. These 
three files will need to be downloaded and reviewed for requirements for Proposers to submit 
Proposals in written format since this is a manual procurement process.   
 
There is a teleconference scheduled at 1;00 PM on January 3, 2019 for RFGP DHS 4692-18 and 
a question and answer period as well, described in the schedule found in Section 1.2 of RFGP 
DHS 4692-18.  Questions will be submitted to the Single Point of Contact (SPC) with a posting 
of official answers in ORPIN as descried the schedule.  
 
If you have any questions about this notice feel free to contact me by phone at (503)945-6949 or 
email at ronald.d.dickens@dhsoha.state.or.us.  
 
Thank you for your attention to this very important matter. 
 
Sincerely,  
 
Ronald Dickens, OPBC, OCAC, OPAC  

http://orpin.oregon.gov/open.dll/welcome
mailto:ronald.d.dickens@dhsoha.state.or.us


 

For more information, visit www.morehouse.edu/phsi/imhotep 
 

 
PROGRAM DESCRIPTION 

Morehouse College’s Project Imhotep is an eleven-week summer internship designed to 
increase the knowledge and skills of underrepresented minority students in biostatistics, 
epidemiology, and occupational safety and health, supported by the Centers for Disease 
Control and Prevention (CDC) Office of Minority Health and Health Equity (OMHHE). 

The program begins with two weeks of intense educational training in the following public 
health courses: Public Health & Health Disparities, Epidemiology, Biostatistics (with SPSS 
training) and Scientific Writing. The purpose of this training is to equip interns with the 
academic information necessary to successfully complete the program. During the following 
nine weeks, interns are paired in a one-on-one mentored relationship with experts at CDC, 
academic institutions, local and state agencies, or community-based organizations to 
complete a public health research project. In addition, interns participate in a variety of 
seminars, workshops, educational initiatives and are required to complete 16 hours of 
community service. 

Interns will culminate their experience by developing a research manuscript suitable for 
publication in a scientific journal and giving an oral poster presentation to their peers, 
mentors and other public health professionals. Interns receive a stipend, lodging on the 
campus of Morehouse College, course credit and travel expenses to and from their city of 
origin. 

 
ELIGIBILITY 

• Current junior, senior, or recent graduate (within one year) of an undergraduate 
institution 

• Cumulative GPA of 2.7 or higher 
• U.S. Citizen or Permanent Resident 

 
APPLICATION PROCESS 
The application for Project Imhotep launches October 1st on the Project Imhotep website, 
www.morehouse.edu/phsi/imhotep and closes on January 31st at 11:59pm. The following items 
must be submitted by the application deadline:  

• Completed online application 
• Official transcript mailed directly to the Public Health Sciences Institute at Morehouse 

College (postmarked by January 31) 
• Resume or Curriculum Vita (CV) 
• Two completed online recommendation forms (sent to recommenders via email upon 

submission of application) 

 

http://www.morehouse.edu/phsi/imhotep
http://www.morehouse.edu/phsi/imhotep


The Summer Public Health Scholars Program (SPHSP) is a ten week program designed 

to increase interest and knowledge of  public health and allied health professions among 

undergraduate students. 

PROGRAM OFFERINGS

Field Trips Professional Development Seminars Field Placement

Public Health Coursework Trip to CDC in Atlanta, GA

Stipend, Housing, and Travel Expenses Included

SPHSP

PROGRAM ELIGIBILITY

Rising juniors, seniors, or recent college graduates within one year of  graduation. 

Cannot be accepted to or enrolled in a graduate program.

African American, Hispanic/Latino, Asian American, American Indian/Alaskan 

Native, Native Hawaiian, Pacific Islander, people with disabilities, and the 

economically-disadvantaged are encouraged to apply.

Minimum GPA of  2.7

Applications must be submitted online at:

www.ps.columbia.edu/sphsp
For more information go online or email us at: 

sphsp@cumc.columbia.eduApplication Opens: November 1, 2018



 
 
Maternal Child Health Careers/Research Initiatives for Student Enhancement - 
Undergraduate Program (MCHC/RISE-UP)  
 

Application Deadline: Thursday, January 31, 2019 at 11:59 PM EST 
Program Dates: May 27, 2019 to July 31, 2019 
Duration: 10 weeks 
Brief Description: MCHC/RISE-UP is a national consortium of institutions including the 
Kennedy Krieger Institute, Johns Hopkins University School of Medicine, Nursing, and Public 
Health, University of South Dakota Sanford School of Medicine Center for Disabilities, and 
University of California, Davis MIND Institute partnering with UC-Davis Office of Diversity, 
Equity, and Inclusion that provides opportunities for enhanced public health leadership in the 
area of maternal and child health.  MCHC/RISE-UP focuses on the social determinants of health, 
CDC Winnable Battles, elimination of health disparities, and evaluation and treatment of 
developmental disabilities.  Diverse undergraduate junior, senior, and recent baccalaureate 
degree scholars (within 12 months of the MCHC/RISE-UP orientation) who are interested in 
learning more about public health are encouraged to apply.  Scholars must have at least a 2.7 
GPA on a 4.0 scale. Three leadership tracks are offered: (1) clinical, (2) research, and (3) 
community engagement and advocacy.  MCHC/RISE-UP’s ultimate goal is to promote a more 
equitable health system by providing these highly qualified MCHC/RISE-UP scholars with 
public health leadership experiences.  Following Orientation (Monday, May 27 through 
Thursday, May 30, 2019), the scholars at the Kennedy Krieger Institute and University of South 
Dakota sites will begin their MCHC/RISE-UP experience on June 3, 2019 and end on July 31, 
2019. Following Orientation Week, University of California-Davis scholars will begin their 
summer experience on Monday, June 17, 2019 and end on July 31, 2019. 

Website:  kennedykrieger.org/RISE-UP 
 
Point of Contact: Dr. Jenese McFadden, Program Manager  
Email: MCHC-RISE-UP@kennedykrieger.org 
Phone: (443) 923-5901 
Fax: (443) 923-5875 

 

http://www.kennedykrieger.org/professional-training/professional-training-programs/rise-programs/plluss-program
http://www.kennedykrieger.org/RISE-UP
mailto:MCHC-RISE-UP@kennedykrieger.org


James A. Ferguson Emerging Infectious Diseases Research Initiatives for Student 
Enhancement (RISE) Fellowship Program 
 
Application Deadline: Thursday, January 31, 2019 at 11:59 PM EST 
Program Dates: May 27, 2019 to July 31, 2019 
Duration: 10 weeks 
Brief Description: The Dr. James A. Ferguson Emerging Infectious Diseases RISE Fellowship 
Program is a Centers for Disease Control and Prevention (CDC)-funded, ten-week summer 
program that provides a research-based educational and professional development experience for  
students interested in infectious diseases, public health, mental health, maternal and child health 
and/or health disparities research.  Fellows work with research mentors at the CDC or Johns 
Hopkins University School of Medicine, Nursing, and Bloomberg School of Public Health or the 
Maryland or Baltimore City Department of Health.  These locations offer Fellows laboratory, 
clinical, state, and community-based research experiences. Specifically, the CDC site in Atlanta 
offers a research externship focused on infectious diseases, prevention of injury, and other CDC 
research initiatives.  Fellows in Baltimore work with research mentors on projects related to 
infectious diseases, health disparities, mental health, developmental disabilities, substance abuse, 
and epidemiology.  The overarching goal of the Ferguson RISE Fellowship is to promote 
diversity among future public health research leaders.  Following Orientation (Monday, May 27 
through Thursday, May 30, 2019), the Fellows research experience start on June 3, 2019 and end 
on July 31, 2019.   
 
Website: kennedykrieger.org/Ferguson 
 
Point of Contact: Dr. Jenese McFadden, Program Manager 
Email: Ferguson_Fellowship@kennedykrieger.org 
Phone: (443) 923-5901 
Fax: (443) 923-5875 
 
 

http://www.kennedykrieger.org/professional-training/professional-training-programs/rise-programs/plluss-program
http://www.kennedykrieger.org/Ferguson
mailto:Ferguson_Fellowship@kennedykrieger.org




The UCLA Public Health Scholars Training Program provides undergraduate students the opportunity to address health disparities and explore public health 
through hands-on training, workshops, and leadership and professional development.
 
2019 Program Overview:
        - 8 week full-time summer training program (June 23 - August 16, 2019) with follow-up activities in the fall
        - Internship with a partner organization in Los Angeles
        - $3,000 stipend, housing, some meals, metro pass, transportation to and from the program 
        - Trip provided to the Centers for Disease Control and Prevention in Atlanta, Georgia with Public Health Scholars from other programs across the nation
 
Program Eligibility Criteria includes:
        - Interest in exploring a career in public health
        - By the start of the program, scholars must                         
                (1) be enrolled in a four-year institution and have completed at least two years of undergraduate education (community college transfers eligible) OR
                (2) graduated Spring 2018 or after and have not been accepted into a graduate program
         - No GPA requirement
                                                                                                                

Applications Open November 1, 2018-Deadline is January 31, 2019
Find out more about our program and access the application at:
ph.ucla.edu/ucla-public-health-scholars-training-program

email: phscholars@ph.ucla.edu



Future Public Health Leaders Program (FPHLP) 

 
Application Deadline: Thursday, January 31, 2019 @11:59 pm EST 

Program Dates:  Approximately May 28 – August 2, 2019 

Duration: 10 weeks 

Brief Description: The Future Public Health Leaders Program is a 10-week summer program 

designed for undergraduates in their junior and senior year and recent baccalaureate degree 

students. The participants explore public health through seminars, workshops, and engagement in a 

community-based research project. Throughout the program the experience is guided by mentors 

from public health disciplines. The participants receive leadership training, orientation to the public 

health disciplines, real world work experience, and a trip to the Centers for Disease Control and 

Prevention to meet public health professionals. 

Point of Contact:  Hannah Hoelscher 

Email: fphl.program@umich.edu 

Phone: (734) 763-8688 

 
 

http://fphlp.sph.umich.edu/
mailto:fphl.program@umich.edu


NORTHWEST PORTLAND AREA INDIAN HEALTH BOARD 
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Job Title: NDTI Project Director   
Reports To: TCHP Project Director  
Starting Wage:  DOE 
Status: Exempt, Salaried DOE   

Classification: 1.0 FTE, Regular with 
Benefits 
Location:  Portland, OR 
Posting Closing Date: 1/2/19 

 
 
Job Summary:  The Native Dental Therapy Initiative Project Director will administer an initiative to 
establish dental therapists in Indian health programs operated by Tribes and tribal organizations under 
the Indian Self-Determination and Education Assistance Act (P.L. 93-638). The Oral Health Project 
Director will work under the supervision of the Executive Director and close collaboration of the Policy 
Analyst to carry out their job duties.   
 
The NDTI Project Director must have a demonstrated record in health program development and policy 
leadership.  The NDTI Project Director will combine program development, direct policy and advocacy 
responsibilities with supervision, and project management.  This position will be based in Portland, 
Oregon with an opportunity to telecommute from other locations in proximity to Portland.  Travel will 
be required to visit DHAT program sites, state health agencies in Olympia, Salem, and Boise and to 
support the Oregon Pilot Project and the Washington DHAT Education Program.  Ability to work a 
flexible schedule is required, with some evenings and weekend availability required, particularly during 
state legislative sessions.  
 
Essential Functions:  
 
1. In collaboration with TCHP Project Director, manages grant activities to develop dental health aide 

therapist programs for Tribes in Idaho, Oregon, and Washington.  Meets project and financial 
objectives by researching and applying for new sources of funding, forecasting requirements, 
preparing budgets, scheduling expenditures, analyzing variances, and initiating corrective action as 
needed in order to complete required work.   

2. Oversees consultants, attorneys, and supervises Oral Health Project Specialist to carry out project 
work plan, meet project milestones, and manage the project.   

3. Accomplishes project requirements by orienting, training, assigning, and scheduling project tasks in 
collaboration with the Executive Director, Policy Analyst and other Board personnel essential to 
establishing DHAT pilot projects.   

4. Advocates for dental health coverage and access for member Tribes and American Indian and Alaska 
Native population in Idaho, Oregon, and Washington with a particular focus on addressing oral 
health disparities.   

5. Maintains and expands partnerships with Tribal and non-tribal oral health stakeholders, serving as 
an external representative of NPAIHB’s health policy work.   

6. In collaboration with contract dentists and other staff, support dental programs with DHATs and 
provide opportunities for collaboration and support between dentists in the Portland Area that are 
working with or would like to work with DHATs. And provide mentorship and support to DHATs and 
DHAT students in the Portland Area. 

7. In collaboration with the TCHP Project Director and other partners, continuously refine and improve 
supervising dentist training and clinic readiness training. 

8. Collaborate with Portland Area Dental Support Center 
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9. Support the design and implementation of the Washington Dental Therapy Education Program in 
collaboration with the TCHP Project Director, Skagit Valley College, Swinomish Indian Tribe, and 
Seattle Indian Health Board. 

10. Manage and support the Oregon Pilot Project. 
11. Discretion, good judgment and reasoning, and ability to handle confidential information are 

required as this position is part of the health policymaking effort of Northwest Tribal Leaders. 
12. Prepares written reports, white papers, presentations to member Tribes, federal and state agencies, 

and other oral health stakeholders.  Develops written documents associated with carry out project 
goals and objectives.   

13. Performs other duties as assigned by the TCHP Project Director and that support the expansion of 
dental therapy in the Portland Area.  Prepares monthly activity reports and provides to the 
Executive Director at the end of each month.   

 
Oregon Pilot Project 
1. In collaboration with contract dentists and NDTI Project Specialist, support pilot project sites 

including but not limited to: 
• Regular meetings with project dentist (clinical and contract); 
• Chart reviews; 
• Clinical expertise related to pilot project; 
• Support data collection; 
• Provide support to clinical staff related to standard operating procedures. 

2. Occasional supervision of DHATs to cover vacation and sick time of supervising dentists when 
necessary; 

3. Limited participation in preceptorship of DHATs in Oregon; 
4. In collaboration with NDTI Project Specialist, site clinic staff, and contract dentists, participate in 

regular meetings with OHA; 
5. Participate in internal and external advisory committee meetings for Pilot Project #100. 
 
 
Standards of Conduct:  
 

• Consistently exhibit professional behavior and the high degree of integrity and impartiality 
appropriate to the responsible and confidential nature of the position. 

• Consistently display professional work attire during normal business hours. 
• Effectively plan, organize workload, and schedule time to meet workload demands. 
• Maintain a clean and well-organized workstation and office environment. 
• Exercise judgment and initiative in performance of duties and responsibilities. 
• Work in a cooperative manner with all levels of management and with all NPAIHB staff. 
• Treat NPAIHB delegates/alternates and Tribal people with dignity and respect and show 

consideration by communicating effectively. 
• Participate willingly in NPAIHB activities. 
• Abide by NPAIHB policies, procedures, and structure. 
• Research and with the approval of supervisor, attend trainings as needed to improve skills that 

enhance overall capabilities related to job performance. 
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Qualifications:  
 

• Oral health provider such as DDS, DMD, or DHAT Preferred; 
• Five years minimum of clinical experience;  
• Must have experience working with Tribal communities; 
• Experience working with tribal communities or tribal organizations.  
• Two to four years’ experience working in oral health, dental, water fluoridation, etc. advocacy 

initiatives.   
• Advanced user in Microsoft Office package. (Access, Excel, Word, Publisher, PowerPoint) 
• Must have excellent writing skills and strong communication and presentation skills 
• Must be highly organized and motivated, and be able manage complex projects and carry out all 

responsibilities of the job requirements with minimal day-to-day supervision 
• Must demonstrate discretion, tact, knowledge, judgment, and overall ability in working 

effectively with federal, tribal, and other professionals and facilitating participation and 
partnership in the activities of the program 

• Must be sensitive to cross-cultural differences, and able to work effectively within their context 
• Must be able to travel, as requested.  

 
Typical Physical Activity: 
 
Physical Demands: Frequently involves sedentary work:  exerting up to 10 pounds of force and/or a 
negligible amount of force to lift, carry, push, pull or otherwise move objects, including the human body. 
 
Physical Requirements: Constantly requires the ability to receive detailed information through oral 
communications, and to make fine discrimination in sound. Constantly requires verbally expressing or  
 
exchanging ideas or important instructions accurately, loudly, or quickly.  Constantly requires working 
with fingers rather than the whole hand or arm. Constantly requires repetitive movement of the wrists, 
hands and/or fingers.  Often requires walking or moving about to accomplish tasks.  Occasionally 
requires standing and/or sitting for sustained periods of time.  Occasionally requires ascending or 
descending stairs or ramps using feet and legs and/or hand and arms.  Occasionally requires stooping 
which entails the use of the lower extremities and back muscles.  Infrequently requires crouching. 
 
Typical Environmental Conditions: The worker is frequently subject to inside environmental conditions 
which provide protection from weather conditions, but not necessarily from temperature changes, and 
is occasionally subject to outside environmental conditions. 
 
Travel Requirements:  Local travel is regularly required. Overnight travel outside of the area (nationally 
and regionally) is frequently required. 
 
Disclaimer:  The individual must perform the essential duties and responsibilities with or without 
reasonable accommodation efficiently and accurately without causing a significant safety threat to self 
or others. The above statements are intended to describe the general nature and level of work being 



NORTHWEST PORTLAND AREA INDIAN HEALTH BOARD 
 

Job Posting Closing Date: January 2nd, 2019 

Page 4 of 4 
 

performed by employees assigned to this classification. They are not intended to be construed as an 
exhaustive list of all responsibilities, duties and or skills required of all personnel so classified. 
 
Except as provided by Title 25, U.S.C. § 450e(b), which allows for Indian preference in hiring, the NPAIHB 
does not discriminate on the basis of race, color, creed, age, sex, national origin, disability, marital 
status, sexual orientation, religion, politics, membership or non-membership in an employee 
organization. 
 
 

Applications can be found online at www.npaihb.org 
 

SEND RESUME AND APPLICATION TO: 
 

Human Resources Manager 
2121 SW Broadway, Suite 300 

Portland, Oregon 97201 
FAX:  (503) 228-8182 

Email:  HR@npaihb.org 
 
 

http://www.npaihb.org/
mailto:HR@npaihb.org


STANDARD APPLICATION 
NORTHWEST PORTLAND AREA INDIAN HEALTH BOARD (NPAIHB) 
 

Revised October 2017 
N:NPAIHB/FORMS/STAFF FORMS    
 

Please note:  You are welcome to submit a resume/CV in addition to, but not in place of, this signed form. 
 
1. Name:  ___________________________________________________________________________________ 
                         FIRST                                       MIDDLE                        LAST 
  
 Address: __________________________________________________________________________________ 

                                             
_________________________________________________________________________________________ 

  CITY STATE ZIP 
  
 Primary Phone:                                                 Alternate Phone: _________________________________ 
 
       Email Address: ____________________________________________________________________________ 
    
           
2. Position for which you are applying:             
 
3. When will you be available for work?     

4. If the position requires travel, are you willing to travel (Check One)    NO     SOME    OFTEN 

5.    Are you at least 18 years of age?   NO    YES 

       If you are under 18 years of age, can you provide proof of your eligibility to work?   NO    YES 

6.    Are you eligible for employment in the United States?  (Proof of identity and eligibility is required for employment)  

       NO    YES 

7.    How did you hear of this job?   __referral, __ad         Referred by: ___________________________  

8.    Do you have any relatives who work at NPAIHB?   NO   YES 

 

 
9. Indian Heritage:  This information is essential if you wish consideration under the Indian Preference Act.  

Verification of blood quantum, enrollment number, tribe, and reservation should accompany this application. 
 
 _________________________________________________________________________________________ 
 TRIBE      RESERVATION 
 _______________________________________ 
       Enrollment Number/Blood Quantum 
 

 
10. Are you able to perform the essential functions listed in the job announcement you are applying for, either with or 
without reasonable accommodations?  NO    YES   
If not, please describe what functions you cannot perform. 
 
 



STANDARD APPLICATION 
NORTHWEST PORTLAND AREA INDIAN HEALTH BOARD (NPAIHB) 
 

Revised October 2017 
N:NPAIHB/FORMS/STAFF FORMS    
 

11.     EDUCATION, beginning with most recent.  An attached copy of degree or certificates earned is 
required. 
 
College or University From To Credits earned Major/minor Degree earned Year 
 
 

      

 
 

      

       

 
 

      

High School attended : 
  

Graduated? 
Yes/No 

Year 

GED completion through:  Yes/No  
 

 
Other schools or training: vocational, armed forces, trade, etc.  For each give the name, 
location, dates attended, subjects studied, number of classroom hours, certificates or credits 
earned.  If needed, continue on last page of application. 

   

Name and Location From To Area of study Credits earned Certificate earned Year 
 
 

      

       

 
 

      

 
 

      

 
12.   COMPUTER and other office machine experience, training.  Please name the software with which you 
have experience in the following areas: 
 
TASK Name of software Level of expertise 0-5,  

(5 being master/high) 
Word processing 

 

  

Spreadsheet set-up and usage 

 

  

Office E-mail system experience 

 

  

Data Management 

 

  

High-level data analysis 
 

  

Photo-text slide presentations 
 

  

Preparation of brochures, flyers   

Other (fax, copier, scanner, etc.)   

 



STANDARD APPLICATION 
NORTHWEST PORTLAND AREA INDIAN HEALTH BOARD (NPAIHB) 
 

Revised October 2017 
N:NPAIHB/FORMS/STAFF FORMS    
 

13.   EMPLOYMENT HISTORY, beginning with most recent 
May inquiry be made of your current employer regarding your character, qualifications, and record of 
employment?       NO     YES    With advance notice to applicant 

 (A “no” will not affect your consideration for employment opportunities) 
 
A. 
  

From: _____________________ To: ____________________  
                           (Date)                                             (Date)            

Title of Position: 
 

  
Average Hours 
Per Week:   
 

Place of Employment 
City:   
State:  

Number and Job Titles of Employees Supervised: 
 

Kind of Business: 
 

Name of Supervisor:   
 
Phone Number:  

Name and Address of Employer: 
 

Reason for leaving position:   
 
Description of duties, responsibilities and accomplishments: Additional space is provided at the end of application. 
 
 
 
 
 

 
B. 
   

From: _____________________ To: ____________________  
                           (Date)                                             (Date)            

Title of Position: 
 

  
Average Hours 
Per Week:   
 

Place of Employment 
City:   
State:   

Number and Job Titles of Employees Supervised: Kind of Business 
 

Name of Supervisor:   
 
Phone Number:   

Name and Address of Employer 
 

Reason for leaving position:  
                                             
Description of duties, responsibilities and accomplishments: Additional space provided at the end of application. 
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C. 
   

From: _____________________ To: ____________________  
                           (Date)                                             (Date)            

Title of Position: 
 

  
Average Hours 
Per Week:   
 

Place of Employment 
City:   
State:   

Number and Job Titles of Employees Supervised: Kind of Business 
 

Name of Supervisor:   
 
Phone Number:  
 

Name and Address of Employer 
 

Reason for leaving position: 
 
Description of duties, responsibilities and accomplishments: Additional space is provided at the end of application. 
 
 
 
 
 
 
 
 
 
 
D. 
   

From: _____________________ To: ____________________  
                           (Date)                                             (Date)            

Title of Position: 
 

  
Average Hours 
Per Week:   
 

Place of Employment 
City:   
State:  

Number and Job Titles of Employees Supervised: 
 

Kind of Business 
 

Name of Supervisor:   
 
Phone Number:   
 

Name and Address of Employer 
 

Reason for leaving position: 
 
Description of duties, responsibilities and accomplishments: Additional space provided at the end of application. 
 
 
 
 
 
 
 
 
 



STANDARD APPLICATION 
NORTHWEST PORTLAND AREA INDIAN HEALTH BOARD (NPAIHB) 
 

Revised October 2017 
N:NPAIHB/FORMS/STAFF FORMS    
 

 
E. 
   

From: _____________________ To: ____________________  
                           (Date)                                             (Date)            

Title of Position: 
 

  
Average Hours 
Per Week:   
 

Place of Employment 
City:   
State:   

Number and Job Titles of Employees Supervised: 
 

Kind of Business 
 

Name of Supervisor:   
 
Phone Number 
 

Name and Address of Employer 
 

Reason for leaving position: 
                                               
 
Description of duties, responsibilities and accomplishments: Additional space provided at the end of application. 
 
 
 
 
 
 
 
 
 
 
 
14. Special qualifications and skills (relevant publications; public speaking experience; membership in a 

professional or scientific society, etc.) Use additional pages if needed. 
 
 
 
 
 

 
 
15.  HONORS, AWARDS, AND FELLOWSHIPS RECEIVED: 
 
 
 
 
16.    REFERENCES: List 3 persons who are NOT related to you and who have definite knowledge of your qualifications 

and fitness for the position for which you are applying.  Please ensure that telephone numbers are current. 
 
Name                          Phone Number   Occupation 
 
1. 
 
2. 
 
3. 
 

 
YOU MUST SIGN THIS APPLICATION.  Read the following three parts carefully before you sign: 
• A false statement on any part of this application may be grounds for not hiring me, or firing me after I begin work. I 

understand that any information I give may be investigated as allowed by law or Presidential order. 



STANDARD APPLICATION 
NORTHWEST PORTLAND AREA INDIAN HEALTH BOARD (NPAIHB) 
 

Revised October 2017 
N:NPAIHB/FORMS/STAFF FORMS    
 

• In consideration of NPAIHB’s review of my application for employment, I hereby authorize NPAIHB and its agents to 
investigate my background as it pertains to employment considerations.  This may include, but is not necessarily 
limited to, investigation of past employers/supervisors, personal references, educational institutions, criminal 
records/background checks, motor vehicle records and information contained in public records.  I consent to the release 
of information to NPAIHB, by all persons and sources of information and their agents, relative to such investigation. I 
hereby release all such persons and sources of information and their agents from any liability or damages on account of 
having furnished information to the NPAIHB, and release the NPAIHB and its agents from any liability or damages on 
account of having conducted the investigation. 

• I certify that, to the best of my knowledge and belief, all of my statements contained in my employment application 
and any attached documentation are true, correct, complete and made in good faith. 

 
 
              
SIGNATURE         DATE 

 
 

Except as provided by Title 25, U.S.C. § 450e(b), which allows for Indian preference in hiring, the 
NPAIHB does not discriminate on the basis of race, color, national origin, sex, creed, age, disability, 
marital status, sexual orientation, religion, politics, membership or non-membership in an employee 
organization. 
 
 
 
  
 
12. (a) (for continuation of description of duties, responsibilities, etc., as needed) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Please submit your completed form to:    Human Resources Coordinator 
     Northwest Portland Area Indian Health Board  
      2121 SW Broadway, Suite 300 
      Portland, OR 97201 
     Or FAX to: 503-228-8182 
     Or e-mail to: HR@npaihb.org 



N C C D P H P 

USDA/FDPIR Sharing Gallery and Photo Albums 

T 
he Sharing Gallery is a source of inspiration and sharing of nutrition education materials, recipes, photos, news, grant opportu-
nities, and other resources for Indian Tribal Organizations participating in the Food Distribution Program on Indian Reserva-
tions (FDPIR).  Read more here.. 

New photo albums from FDPIR photo shoots that are now available on the USDA Flickr site, showcasing a variety of distribution 
models and nutrition education activities. 

Cherokee Nation, Chickasaw Nation, and Choctaw Nation in Oklahoma: https://www.flickr.com/photos/usdagov/
albums/72157702632146535                                                                                                                                                                      
Spirit Lake Sioux Tribe in North Dakota: https://www.flickr.com/photos/usdagov/albums/72157675306490868                                                    
Lummi Nation in Washington: https://www.flickr.com/photos/usdagov/albums/72157673188471727  
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GHWIC/TPWIC/TECPHI 

Announcements                                                                                                                                                                                                                       

Ho’n A:wan Community Park 

R 
ead an interview by Karen Olson featuring Joseph Claunch regarding Zuni Pueblo’s new com-
munity park here.  See attachment in email. 

 

TRIBAL RESOURCE DIGEST 
Welcome to Centers for Disease Control and Prevention’s (CDC) tribal resource digest for 
the week of December 17, 2018. The purpose of this digest is to help you connect with the 
tools and resources you may need to do valuable work in your communities.  We are adding 
2 new programs to this newsletter – Tribal Practices for Wellness in Indian County (TPWIC) 
and Tribal Epidemiology Centers Public Health Infrastructure (TECPHI). 

https://www.fns.usda.gov/fdpir/fdpir-sharing-gallery
https://forecastpublicart.org/a-cultural-park-for-the-health-of-the-kids/


NCCDPHP TRIBAL DIGEST—WEEK OF 12/17/2018 

Webinars     

GPTCHB Community Health Webinar Series                                                                                               
Contact Jennifer Williams for details regarding the webinar. 

Jennifer Williams, Program Manager                                                                                                                                                                                                             
Great Plains Good Health and Wellness                                                                                                                              G                                                           
Great Plains Tribal Chairmen’s Health Board / (P) 605.721.1922 ext. 144  

Funding Opportunities 
Tribal Researchers’ Cancer Control Fellowship Program 

T 
he Tribal Researchers’ Cancer Control Fellowship Program will be accepting applications in January 2019! Attached is the save 
the date flyer with additional information. See flyer attached to email. 

The overall goal of the Tribal Researchers’ Cancer Control Fellowship Program is to reduce cancer incidence and mortality and 
improve cancer survival in tribal communities through the efforts of AI/AN researchers. This fellowship program offers training and 
mentorship to prepare researchers to design and implement cancer-related research projects within AI/AN communities. 

 Accepted Fellows will: 

  *   attend three-weeks of tailored cancer control research training held at the Northwest Portland Area Indian Health Board in Port-
land, Oregon. The first two weeks will be June 16th-28th, 2019 followed by a one-week session in the fall. 

  *   receive follow-up support, including field support, distance learning opportunities, and mentoring. 

  *   be eligible for cancer control research internships to master additional research skills relevant to careers in community-based can-
cer control under close mentorship. 

  *   be connected to a network of experts in cancer control and prevention in Indian Country. 

Application Deadline:  January 21, 2019                                            
Application Materials due: March 22, 2019 

Community Access to Child Health (CATCH) Planning and Implementation Grants 

F 
unding to support pediatricians and fellowship trainees in the initial planning and/or pilot stage of implementing innovative, com-
munity-based projects to increase children's access to optimal health and well-being and address unmet child health needs. 
Read more here. 

Application Deadline:  January 31, 2019  

HHS/SAMHSA: Tribal Behavioral Health Grant Program 

E 
ligibility is limited to federally recognized American Indian/Alaska Native (AI/AN) tribes, tribal organizations, urban Indian       
organizations, or consortia of tribes and tribal organizations.  Read more here. 

Application Date: January 4, 2019  

 

 

 

1/9/19 Cervical Cancer and HPV 101  Terri Rattler, Great Plains Breast and Cervical Cancer Early Detection Pro-
gram (GPBCCEDP) Program Coordinator & Brenna Lanoue, GPBCCEDP 
Patient Navigator 

2/13/19 Reclaiming Indigenous Food Relationships: 
Improving Health with Culture 

Chris Johnson, American Indian Cancer Foundation Prevention and Policy 
Coordinator 

https://www.ruralhealthinfo.org/funding/1792
https://www.grants.gov/web/grants/view-opportunity.html?oppId=310140&utm_campaign=fyi_newsletter&utm_medium=email&utm_source=govdelivery


The Digest serves as your personal guide to repositories of open and free 
resources where you can find content to enrich your program or your 
professional growth. Please note that CDC does not endorse any materials or 
websites not directly linked from the CDC website. Links to non-Federal 
organizations found in this digest are provided solely as a courtesy. CDC is not 
responsible for the content of the individual organization web pages found at 
these links.    

If you have comments or suggestions about this weekly update, please email 
Anisha Quiroz at AQUIROZ@cdc.gov with the words “TRIBAL DIGEST” in the 
subject line. 

Contact Information: 
National Center for Chronic Disease Prevention and Health Promotion 

Division of Population Health 

4770 Buford Highway, MS F78 

Tribal Youth Program: Coordinated Tribal Assistance Solicitation (CTAS) 

G 
rants to prevent and reduce juvenile delinquency and strengthen a fair and beneficial juvenile justice system response for 
American Indian and Alaska Native youth.  Read more here. 

Application Deadline:  February 26, 2019 

 

AmeriCorps VISTA Sponsoring Agency Request for Concept Paper 

A 
 national service program that provides resources and staffing for organizations and agencies working to alleviate poverty and 
address poverty-related problems in local communities. Eligible VISTA sponsors include: Nonprofit organizations, Native 
American Tribes. Read more here. 

Application Deadline:  January 14, 2019 

NCCDPHP TRIBAL DIGEST—WEEK OF 12/17/2018 

https://www.ruralhealthinfo.org/funding/3421
https://www.ruralhealthinfo.org/funding/4532
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