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Confederated Tribes of the Chehalis Reservation
JOB DESCRIPTION

Title:                  Medical Director  
Department: 
Health Services 
 
Location:          Chehalis Tribal Wellness Center  
Supervisor:   
Health Services Director


Classification:  Full-Time/Exempt
Pay Grade:
negotiable
=====================================================================
Job Summary:  

Provides leadership and oversight of patient care services for the Wellness Center.  Assists the Health Services Director in establishing and supervising clinical standards of care and in supervising medical staff.  Provides direct patient care to diagnose and treat diseases, injuries, and other disorders.  Works to promote good health and prevent illness through establishing and maintaining good communication and positive relationships within the community.
Job Duties & Responsibilities:

A. Supervision of medical staff and day-to-day medical operations. 

B. Responsible for oversight of credentialing and priveldging and regular peer review.

C. Participate in establishment and implementation of quality assurance activities. 

D. Provide medical expertise with respect to planning and establishing goals and policies to improve medical management.

E. Act on behalf of the Health Services Director as assigned. 

F. Provide direct patient care. 

G. Advise patients and community members concerning diet, activity, hygiene, and disease prevention.

H. Collect, record, and maintain patient information, such as medical history, reports, and examination results.

I. Explain procedures and discuss test results or prescribed treatments with patients.

J. Monitor the patients' conditions and progress and re-evaluate treatments as necessary.

K. Order, perform and interpret tests, and analyze records, reports and examination information to diagnose patients' condition.

L. Prescribe or administer treatment, therapy, medication, vaccination, and other specialized medical care to treat or prevent illness, disease, or injury.

M. Refer patients to medical specialists or other practitioners when necessary.

N. Conduct research to study anatomy and develop or test medications, treatments, or procedures to prevent or control disease or injury.

O. Coordinate work with nurses and other health care providers.

P. Attend and/or Chair various committee meetings.

Q. Responsible to oversee implementation of Electronic Health Record project.

R. Participate in telehealth and CME activities.

S. Other duties as assigned. 
Supervision:

A. Supervision Received:  Limited supervision regarding administrative policies and procedures.  Provides direct medical care in an independent environment.
B. Supervisory Responsibilities:  Participate with the Health Services Director in supervision of medical staff.
Minimum Qualifications:

A. Education:  Must have current license in the state of Washington.  Requires a Medical degree from an accredited University.   Board certification in primary specialty is also required.    
B. Experience:  At least 5 years experience as a full time medical care provider within a clinic or hospital setting.  Prefer experience working in a tribal community.               
C. Skills & Abilities:

1) Mathematical Skills:  Ability to add, subtract, multiply, and divide in many units of measure, using whole numbers, common fractions, and decimals.  Ability to read and explain graphs and charts.  

2) Computer Skills:  Ability to function in the PC environment using WORD and EXCEL programs efficiently with minimal errors.  Must be able to use Electronic Health Record.
3) Reasoning Ability:  Ability to define problems, collect data , establish facts and draw valid conclusions.  Strong analytical, time management, and organizational skills.  Must have the capacity to integrate diverse objectives with a high level of attention to detail.     

4) Language Skills:  Ability to read, analyze and interpret written materials.  Ability to effectively present information to individuals and to groups.  Effective oral and written communication skills.  The ability to read, analyze and interpret procedures and government regulations.  The ability to effectively present information and be persuasive one-on-one as well as in a group setting.

5) Interpersonal Skills:  Ability to maintain favorable public relations. Enjoys working with people.  Must be culturally sensitive and have prior experience working with Native Americans on personal and financial issues.  Skills in discussion facilitation and problem solving. 
6) Job Knowledge and Skills:  Knowledge of the information and techniques needed to diagnose and treat human injuries, diseases, and deformities. This includes symptoms, treatment alternatives, drug properties and interactions, and preventive health-care measures. Knowledge of general medical principles and practices.  Ability to assess and problem solve with the health care team.  Ability to remain calm during stressful situations.  Ability to communicate effectively. Administrative and supervisory skill.
D. Additional Requirements:

1) Submit to and pass a pre-employment drug screen test.

2) Successfully complete a Criminal Background Check.  The following will disqualify any applicant from consideration: 

a. Any felony conviction.
b. Any domestic violence violations, conviction or restraints. 
c. Any violations, conviction or restraints made against children or vulnerable adults.
d. Any false or untrue statements, or material omissions in the application and related paperwork or during the selection process.
3) Possess a valid Washington State Driver’s License and have proof of Liability Insurance.
4) May be required to submit to annual TB and rubella screenings. 

5) Submit to or provide proof of Hepatitis vaccination. 

6) Must have current ACLS and PALS certification.

Tribal Employment Preference

The Confederated Tribes of the Chehalis Reservation apply a Chehalis Tribal Member and Native American preference policy to all employment opportunities as provided by Public Law 88-352, Section 703, Title VII, Civil Rights Act of 1964.
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